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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On December 6, 2018, Caesars Entertainment Corporation (the “Company”) adopted the Caesars Entertainment Corporation Executive
Supplemental Savings Plan III (the “Executive Plan”) and the Caesars Entertainment Corporation Outside Director Deferred Compensation Plan (the
“Director Plan” and, together with the Executive Plan, the “Plans”), effective January 1, 2019. The Plans are unfunded, nonqualified deferred
compensation plans. Payment obligations pursuant to the Plans are unsecured general obligations of the Company and affiliates of the Company
employing participants in the Executive Plan.

Pursuant to the Executive Plan, officers of the Company (including each of the named executive officers) and other employees of the Company
selected for participation (the “Eligible Employees”) may elect to defer payment of up to 75% of their base salary and up to 90% of their annual cash
incentive bonus. Pursuant to the Director Plan, non-employee directors of the board of directors (the “Board”) of the Company (together with the
Eligible Employees, the “Eligible Participants”) may elect to defer payment of up to 100% of their cash-based director fees and up to 100% of their
equity grants with respect to the Company’s common stock. Any deferred equity grants will be subject to the same vesting and forfeiture restrictions as
the related equity grant and will be payable in shares of Company common stock and cash for the value of any fractional shares.

The Plans are administered by a committee (the “Administrator”) comprised of at least three members appointed by the Compensation and
Management Development Committee of the Board. The Administrator may, in its discretion, allow deferrals that exceed the limitations set forth above
or impose further restrictions on deferral amounts.

Under the Executive Plan, the Company, or any Company affiliate that has adopted the Executive Plan, may also make a discretionary
contribution to an account for one or more Eligible Employees (“Discretionary Contributions”). Discretionary Contributions may be subject to such
terms and conditions, including vesting and withdrawal limitations, as the Company or the Administrator may determine.

Eligible Participants may direct the manner in which amounts deferred (plus any Discretionary Contributions) under the Executive Plan and the
amount of cash-based director fees deferred under the Director Plan are deemed invested by choosing from among investment options designated from
time to time by the Administrator. Deemed earnings and losses are periodically credited to the Eligible Participants’ accounts based on the investment
experience of their deemed investments.

Each Eligible Participant may elect to have deferred amounts (as adjusted to reflect deemed earnings experience) distributed at either the
participant’s separation from service or at a fixed date. Distributions may be made in either a lump sum or monthly installments over a period not to
exceed 15 years.
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